KRI – Trainer Role Descriptions

Role Title:
Associate
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Nature and Scope of Position:  
· Second stage of development as a Trainer, with developmental focus on developing solid preparation and improving delivery skills and increasing ability to deal with classroom dynamics.
· Able to teach without supervision, up to 25% of program content for which they have qualified.  

· Encouraged to attend all sessions of a program, with a focus to gaining exposure and experience with a variety of trainers, and qualify for required Content Credits (not required to attend all sessions).

· May be compensated for teaching time.

· May participate in other Level One programs with the permission of Mentoring Lead.

· During the Associate period, the trainer may choose to qualify for another 50 Content Credits (for at total of 100 Credits or 50% of the Units of Study), IF they want to move to Professional.  Note:  It is acceptable for a TnT to remain at the Associate level if they wish to continue in that role.

· An Associate’s training period lasts as long as they wish to be in this role.  If the Associate decides to become a Professional, they  must  demonstrate their capacity to fulfill the required Roles & Responsibilities and associated Trainer Competencies, as well as qualify for an additional 50 Content Credits (for a total of 100 Content credits or 50% of the Units of Study). It is acceptable to the Academy if a TnT wants to remain an Associate. 

Essential Duties:  
· Builds on the essential duties of the Intern by assuming more independent responsibilities.

· Responsible for delivering up to 25% of any single program and dealing with all classroom dynamics.

· Maintains commitment to ongoing self development for the delivery of the Level I program by continuing to observe others, research and study the topics, as well as deliver new material under the supervision of a professional or lead trainer.

· Continues ongoing self study of training materials and gains experience in practicing different training methods.  

· May participate in the planning and organization of the program per agreement with the Lead Trainer.

Role Purpose: 

· To be assigned responsibility for definable portions of the Level One Program and deliver up to 25% of a program as part of a trainer team under the direction of the Lead Trainer.

· To develop the Trainer Competencies necessary to successfully fulfill the Associate’s Roles & Responsibilities and in preparation for moving to the Professional level. 

· To qualify for an additional 50 Content Credits; for a total of 100 Credits or 50% of all content [Proposed change-currently all of curriculum except Western Anatomy] in the Units of Study. 

Reporting Relationships:  The Associate works as a contributing member of a Trainer Team and reports directly to  the Mentoring Lead trainer, with input from other trainers (as assigned); the Associate may possibly direct and coach Interns on logistics, administrative issues and limited other topics as determined by the lead trainer.

Primary Responsibilities 
Spiritual & Self Development

· Demonstrates self awareness by dedicating practice to continued development of strengths and weaknesses.
· Deepens understanding of the role of a teacher trainer; able to articulate and demonstrate through presence.

· Tunes into / connects to Golden Chain; bows to something greater than him/herself.
· Maintains a regular daily practice of yoga and meditation; sadhana. 
Communication

· Uses effective listening skills to confirm students’ understanding of the Teachings.  

· Demonstrates an ability to share or hold confidential information about individuals.
· Maintains neutrality when responding to students’ questions and concerns regarding difficult or confronting topics.
· Develops a greater awareness and intuition to fully penetrate students with the full facets of the technology.  
· Intervenes in concert with Lead or Professional when in handling situations during class.
Teamwork

· Fosters collaboration among team; supports team members in overcoming any barriers or obstacles. 

· Demonstrates ability to work towards the collective success of all (training team members and students).
· Provides feedback to all Trainers within the Program at the appropriate time and place.
· Helps team members organize and prioritize tasks, as well as supports completion of activities as assigned by Lead Trainer.
Trainer Development

· Continues observation and documentation on delivery of training topics; maintains the ability to be a “student” (e.g. continues to learn). 

· Completes Competency self assessment.

· Completes self-appraisal on teaching performance.

· Develops Individual Development Plan (IDP) for personal development.

· Completes activities as outlined on the IDP. 

· Delivers topic workshops to expand and deepen yogic knowledge and trainer skills (moving to a place of shuniya to teach).
Training Delivery

· Develops a lesson plan for each major topic as outlined in the Level One Textbook. 
· Designs course to address diversity and inclusion of all learners.
· Proficient at developing curriculum; understands the entire program curriculum.
· Understands how a students’ experience/training in any non-Kundalini schools of yoga or related disciplines may impact the students’ teaching style.
· Delivers subject matter expertise on selected topics; well versed on how to train for those specific modules, including multiple delivery styles.
· Ensures the established course content is followed to reinforce learning.  

· Conducts student-teacher practicum evaluations and guides group feedback.
· Shares the teaching space. 

· Gains Student/Trainee trust and respect.
Program Planning & Administration

· Organizes and delivers specific aspects of training program (e.g. hospitality for students and trainers, teaching materials, food etc.) .
· Assists with advertising and promotion of course.
· Conducts any entry/exit interview process required throughout the duration of the course.

· Gains a complete understanding of all KRI requirements for program completion, (e.g. policy and procedures are followed; students comply with forms and course requirements).
Leadership
· Motivates the students (lets the students figure it out for themselves).
· Manages the teaching environment to maximize student-teachers’ experience.

· Guides the group in providing effective feedback during the evaluation of a student-teacher’s practicum; ensures basic components of student delivery are accurate; remains (compassionate) sensitive. 

· Demonstrates an in-depth awareness of one’s own areas of competence and involves others as appropriate.

Relationship & Community Building

· Pursues opportunities to remain involved in 3HO sponsored events and workshops in their community.
· Participates as an active and contributing member of the local, regional and international community of KY Teacher Trainers.

· Identifies, communicates and manages Trainer and students’ expectations and resolves any conflicts.
· Seeks feedback from others on effectiveness of teaching and means of improvement.  
KRI Requirements
· Fully Level Two certified.

· Abides by the KY Teachers Code of Excellence and Code of Professional Standards of a Kundalini Yoga Teacher and represents the Golden Chain.

· Attends at least one major KRI, IKYTA or 3HO Event every year.

· Attends a Trainer Forum at least every other year.  

· Continues to teach KY classes.
· Annual KRI Trainer relicensing.
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